
Juvenile Justice Training Center

JJTC TRAINING HIGHLIGHTS

QUARTERLY ISSUE - March 2005

Department of
Juvenile Justice

based at
Eastern Kentucky

University

Norbert Allen
859-622-4779

Veronica Koontz
859-622-6283

Bob Pelzer
859-622-6282

Juvenile Justice
Training Center

Eastern Kentucky

University

Administrator
Cindi Miller

859-622-2324

Budget Specialist
Lynn Dee Sowders

859-622-6502

Budget Aide
Mary King

859-622-6608

Academy Aide
Rick Moberly
859-622-8284

Frankfort based:

Online Learning
Specialist
Glen Boles

502-573-2738

DMC Coordinator
Andrea Coleman

502-573-2738

JJTC TRAINING STATS

KY Department of Juvenile Justice

http://djj.state.ky.us

Eastern Kentucky University

Training Resource Center

http://www.trc.eku.edu

Juvenile Justice Training Center

http://www.jjtc.eku.edu

College of Justice & Safety

http://www.justice.eku.edu

Academies 46 & 47 to

be held in Richmond

DJJ will begin training new staff at

Academy 46 beginning May 15,

2005. Academy 47 will follow in

July. Both Academies will be held at

the Juvenile Justice Training Center

located on EKU’s campus. Gradua-

tion dates will be scheduled at a

later date. For additional informa-

tion on Academy trainings please

contact the DJJ training office at

859-622-8284.

DJJ Honors Academy 45 Graduates

The Department of Juvenile Justice recognized 48 graduates of Academy 45, in

Elizabethtown, on April 1, 2005. To date, 1,374 DJJ employees have completed the

training academy.

Academy 45 participants who met EKU admissions criteria will be awarded 6 hours of

COR 106 undergraduate credit for their Academy training. Academic credit will be

processed in the Fall 2005 and will appear on student transcripts in January 2006.

Academy 45 graduating class, Elizabethtown, April 1, 2005

*includes Academy participants

*does not include Academy participants

*includes Academy training weeks

Fiscal Year 2004-05

TRAINING SUMMARY

January - March

Number of events held: 52

Number of participants: 1,063

IVE 45%

State 55%

The top three training sites, based

on number of events held were:

          City_                   County____

     Richmond Madison

     Louisville Jefferson

     Elizabethtown Hardin

FY 2004-2005 Comparison of Events Held

0

5

10

15

20

25

30

35

1ST QTR 2ND QTR 3RD QTR

Average of Participant Attendance

56%

44%

State

IVE

Number of Participants in Attendance by Quarter

100

200

300

400

500

600

1ST QTR 2ND QTR 3RD QTR

F

F

DJJ Revises Academy Training

Program

DJJ has made several revisions to the Academy

training program that will be effective beginning

with Academy 46. The new format will include 6

1/2 weeks of training, including two new

courses, Prison Rape Elimination Act and Com-

munity Safety. On-the-job training will no longer

be part of the Academy, but will be handled on-

site at each participants respective facility.

Changes have also been made to the physical

skills training and more hours will be dedicated

to this component. Revisions also include

several day trips to DJJ facilities.
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Hibbitts Promoted

to Morehead YDC

Superintendent

Coleman Hired

as Title II DMC

Coordinator

Andrea R. Coleman was hired in

March as the Disproportionate

Minority Contact Specialist (DMC)

working in partnership with the

Kentucky Department of Juvenile Justice. As DMC Coordinator,

Ms. Coleman will provide staff support to the Subcommittee

for Equity and Justice for all Youth (SEJAY), which provides

education, technical assistance, and funding to communities

in Kentucky that have a high rate of youth of color in secure

detention facilities compared to their rates in the general

population.

Ms. Coleman holds a Bachelor’s Degree in Political Science

from Berea College and is a Master’s Candidate in Political

Science with a concentration on Judicial Studies and

Constitutional Interpretation at the University of Kentucky.  Her

work experience includes working with the Fayette County

Sheriff’s Office in the Victim Services Division, coordinating

the Fayette County Juvenile Delinquency Prevention Council

on behalf of the Kentucky Department of Juvenile Justice,

and managing various state and local grant initiatives dealing

with delinquent youth that includes violence prevention, and

domestic and family violence.

Kelly Hibbitts has been appointed

as the new superintendent of the

Morehead Youth Development

Center (MYDC). Mr. Hibbits began

his career in 1993 as a Youth Worker and Family Therapist at

the Barnabas Home. He joined DJJ in 1999 as a counselor at

the Cadet Leadership Educational Program where he led the

first graduating class through the Kentucky’s first juvenile boot

camp and the first Intensive Aftercare program. In 2002, Kelly

joined the Division of Staff Development as a training instructor

in the pre-service academy branch. Kelly began working at the

Morehead facility in October 2004, as interim superintendent,

and was officially appointed in January 2005.

As Superintendent, Kelly plans on initiating Intensive Aftercare

services for the youth at MYDC. This will include a five month

residential phase and then a four month aftercare phase to

include visits in the community from the youth’s MYDC

counselor. Kelly also plans on expanding the program by 10

beds to include a Vocation Living Unit where the girls would be

able to work off campus and attend school at Morehead State

University or the Rowan County Community and Technical

College.  A program emphasis will be placed on learning

independent living skills.

Academy 45 Graduation Elizabethtown 4/01
Seven Challenges Richmond 4/04-05
Substance Abuse Louisville 4/05-07
Treatment Planning Elizabethtown 4/06-08
Motivational Interview Elizabethtown 4/12-13
Pilot Project Elizabethtown 4/14
DAC Training Paducah 4/15
Transportation Staff Meeting Frankfort 4/15
Conversational Spanish Bardstown 4/20-21
Motivational Interview Richmond 4/22
Motivational Interview Louisville 4/27-28
Statewide Prevention Louisville 4/27

Family Engagement Louisville 5/2-5
ACT Phase III Richmond 5/09-11
Group Counseling Bowling Green 5-09-13
LEAD Program Richmond 5/10-11
Gain I Louisville 5/11-13
Fetal Alcohol Spectrum Lexington 5/13-14
Group Counseling Bowling Green 5/14-19
Academy 46, week 1 Richmond 5/15-20
Conversational Spanish Bardstown 5/18-19
Nurse’s Seminar Louisville 5/23-27
Academy 46, week 2 Richmond 5/23-27
Academy 46, week 3 Richmond 5/30-31

Academy 46, week 3 (con’t) Richmond 6/01-03
Gain I Louisville 6/01-03
Motivational Interview Richmond 6/06-07
SCM TOT Pineville 6/06-07
Academy 46, week 4 Richmond 6/06-10
Safety Training Community Elizabethtown 6/13
Academy 46, week 5 Richmond 6/13-17
Cognitive Self Change Elizabethtown 6/14-16
Pilot Project Elizabethtown 6/17
SCM TOT Richmond 6/20-23
Academy 46, week 6 Richmond 6/20-24
Treatment Planning Richmond 6/21-23
Statewide Directors Meeting Louisville 6/21-23
Academy 46, week 7 Richmond 6/27-28

PHONE NUMBER
CHANGES

(effective March 15, 2005)

Louisville
Staff Development
Office: 502-429-7210
Fax: 502-429-7215

Staff extensions remained
the same.“You can’t build a reputation on what you’re going to do.” -Henry Ford

WEBINSERVICE TRAINING
Brenda Perry

When the WebInservice recordkeeping/online training system was launched

November 1, 2003, the initial focus was on its recordkeeping component.  All

classroom training events conducted for DJJ staff since that date have been

entered into the WebInservice system (6,491 events as of April 20, 2005!).  A

variety of reports are accessible utilizing this information, including reports detailing

facility training, individual learner information, course attendance and event

enrollment.  This capability facilitates program monitoring, verification of staff

training, and individuals’ ability to track their own training.

WebInservice’s potential has been further demonstrated since online training was

introduced in October 2004.  New Employee Orientation training was assigned to all DJJ staff at that time to familiarize

learners with the system layout and the lesson/testing process.  Since then, nine additional modules have been put online and

are either ready to or have been assigned to specific staff.  The ability to complete training online reduces the amount of time

an employee must be away from his/her job so, while being cost-effective, online training also assists facilities with the issues

of staff coverage and time management.

As more aspects of WebInservice’s capabilities are realized, DJJ will be able to further ensure the quality of training available to

its employees, ultimately ensuring quality treatment for the youth we serve.
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